
Please complete the Employee
Engagement survey by

Wed., Jan. 31, 2024.

https://forms.office.com/g/NdfkiPcLyH
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Recruitment and Retention: 
As an organization, SDDOT continues our

steadfast focus on recruitment of new staff
and retention of current team members. 

A video series was recently created to
share more information about the many

SDDOT recruitment and retention
strategies in place. 

Mike Behm, Director of Planning and
Engineering, kicked off the four-part video
series with an introductory message about

the importance of workplace culture for
retention and recruitment. 

A new video will be shared in the
Information Interchange each of four

weeks. This first series features Mike
Behm, Craig Smith, Hannah Covey, and

Courtney Storm.

Each of the videos will be placed on the
Intranet. Click on the Recruitment

Information graphic! Please complete the statewide  
Employee Engagement Survey 

by Wed., Jan. 31, 2024.

https://forms.office.com/g/NdfkiPcLyH

https://forms.office.com/g/NdfkiPcLyH
https://intranetdot.sd.gov/Recruitment.aspx
https://intranetdot.sd.gov/
https://forms.office.com/g/NdfkiPcLyH


 LDP application
deadline:

Monday, Jan. 29, 2024! 

Click here for details!

Employee Recognition:

Thank you to staff members who have been
recognizing fellow employees through the newly
created SDDOT Kudos Board. When you tag people
in your post, they receive an email alert to prompt
them to check out the Kudos Board on the Intranet.
If you haven’t viewed it, please click on the Kudos
Board link above, there have been a lot of very kind
and uplifting messages posted already!

We will continue to recognize the dedication of our
employees through the Impact Awards each
quarter. The Impact Awards will focus on Team
projects and efforts. Please continue to submit
team nominations for the Impact Awards through
the application process, also found on the Intranet. 

The Secretary's Corner
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Our employees work hard to live out our mission, vision, and strategic objectives each and
every day! 

Let’s continue to appreciate each other through the Kudos Board and team Impact Award
nominations!

https://intranetdot.sd.gov/
https://intranetdot.sd.gov/
https://app.box.com/v/DOT-LDP-Description-FY24
https://app.box.com/v/DOT-LDP-Description-FY24
https://app.box.com/v/DOT-LDP-Description-FY24
https://app.box.com/v/DOT-LDP-Description-FY24
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DEPOSITS: REFUND OF OVERPAYMENTS 
or REIMBURSEMENTS
When submitting a check to the Central Finance Office for 
deposit, please attach a copy of the original voucher and/or
credit card statement. This will ensure the deposit is coded 
correctly.

Reimbursement Examples:
Overpayment on Direct Voucher payments

Double payment or incorrect amount notated on the invoice.
Overpayment on Credit Card purchases 

Double payment or incorrect amount notated on the invoice.
Overpayment on Employee Travel

The employee was reimbursed too much.
Reimbursement on Employee Travel

Employee reimbursed from vendor and/or Federal Govt for certain travel-related costs.
Example: AASHTO (reg fees, airfare, meals)

At times, the Department may be reimbursed throughout the Fiscal Year for transactions that were
paid during the current Fiscal Year or prior Fiscal Year(s). There is specific coding that should be used
to identify the reimbursement (based on the dates of the original payment and the reimbursement).

Examples of both MSA and DOT coding for these types of reimbursements are listed below.

Questions: Please contact the Central Finance Office.
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Finance Corner

SAVE THE DATE . . .  2024 South Dakota Airports Conference:
This conference is for airport managers, finance officers, mayors, and other city/county
personnel to learn more about how to better run their local airport. Many consultants and
aviation vendors were also in attendance as this conference is a great networking opportunity
for everyone. 

Conference Dates/Location:
Wednesday, April 10 - Thursday, April 11, 2024 (The Lodge, Deadwood) 

Find more information at https://dot.sd.gov/transportation/aviation/airport-conference.

https://dot.sd.gov/transportation/aviation/airport-conference


Welcome to Project BISON!

What is Project BISON? The State of South Dakota is modernizing its financial
processes by identifying, implementing, and sustaining an Enterprise Resource
Planning (ERP) system. This system will transform the way South Dakota state
government conducts its financial business for decades to come. 

Why is Project BISON needed? The State of South Dakota has discussed the need
to modernize financial operations for many years. The dated nature of key
systems presents the State with limited vendor support and minimal staff who are
knowledgeable about maintaining these systems. The State’s core financial system
and “system of record,” was implemented in 1988. The lives of critical systems
infrastructure have been extended numerous times through ongoing investments;
however, the systems have reached the end of their useful lives and need to be
replaced. 

As we move toward the launch of the project, we’d like to start establishing some
lines of communication. The first is our “Know, Do, Share, Report“ document,
which will be utilized throughout the project as a consistent piece of information
sharing. Please take a few minutes to review the document, share feedback, and
ask questions.

Lindy Geraets
ERP Project Specialist
South Dakota Bureau of Finance & Management
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C o n t i n u e d  o n  n e x t  p a g e

https://bfm.sd.gov/bison/img/BISON_KDSR_2024January.pdf
https://bfm.sd.gov/bison/img/BISON_KDSR_2024January.pdf
https://bfm.sd.gov/bison/img/BISON_KDSR_2024January.pdf
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P r o j e c t  B I S O N  C o n t i n u e d . . .

https://bfm.sd.gov/bison/img/BISON_KDSR_2024January.pdf
https://www.sd.gov/bison?id=cs_kb_article_view&sysparm_article=KB0041222
https://www.sd.gov/bison?id=cs_kb_article_view&sysparm_article=KB0041222
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If you are injured while on the job, you the
employee, are the one to call in and report the
incident as soon as possible to the third-party
vendor RAS (Risk Administration Services) at
888-585-5075. The 888 number is available
24/7, 365 days a year. RAS will ask questions
related to the incident and enter the
information into their system. You will need to
call RAS within three business days of the
incident and let your supervisor know
immediately. The incident will be ready to
import into the HS50 system the next day (RAS
runs the batch overnight). The Area Secretary
needs to be informed of the incident to look in
the HS50 system and import the incident. This
will give the incident/FROI an event number in
the HS50 system. The supervisor of the injured
employee needs to complete a DOT-304A Safety
Investigation, and the form/s needs to be
distributed according to the cc list at the
bottom of the form. 

Reporting a FROI (First Report of Injury)
By Carol Evans, Safety Coordinator

The forms can be found on the intranet https://intranetdot.sd.gov/forms.aspx or on the M
drive at M:\DOT\Common\All DOT Manuals\Operations\Safety Manual if you have any
questions about which form to use please give me a call at 605-773-5059.

The South Dakota Engineering Society (SDES) annual blood drive for Engineers Week is
scheduled for Feb.15, 2024, from 9:30 a.m. to 2 p.m. at the Capitol Lake Visitor Center. 

Please consider donating. You can sign up at the following link.

https://donors.vitalant.org/dwp/portal/dwa/appointment/guest/phl/timeSlotsExtr?
token=8wm9X%2BEwzKBDTx0MZKDpR2Ctmcx8dSshZlgr5mRJ5J0%3D

The link to the SDES website is https://sdes.org/.

SDES Blood Drive for Engineers Week

https://intranetdot.sd.gov/forms.aspx
https://donors.vitalant.org/dwp/portal/dwa/appointment/guest/phl/timeSlotsExtr?token=8wm9X%2BEwzKBDTx0MZKDpR2Ctmcx8dSshZlgr5mRJ5J0%3D
https://donors.vitalant.org/dwp/portal/dwa/appointment/guest/phl/timeSlotsExtr?token=8wm9X%2BEwzKBDTx0MZKDpR2Ctmcx8dSshZlgr5mRJ5J0%3D
https://sdes.org/


What does it take to be an effective Mentee? Yes, you read that right. This article is about the
work of being mentored. Being mentored sounds passive, but effective Mentees aren’t waiting
to be transformed. They are actively engaged and working in their mentoring experience. 

Mentees will often hear that they should “drive the mentoring relationship.” Taking initiative,
being prepared, acting on suggestions, and following up are obvious ways to take the wheel.
However, there are more subtle behaviors that can make a Mentee more effective in their
mentoring work. Below are some ways to take your Mentee role to the next level. 

Know your “why.” Many Mentees come to the mentoring relationships with a list of short and
long-term goals to work toward but may have spent less time evaluating their underlying
motives. Improving your communication skills is a specific, achievable goal, but understanding
what you hope to gain from doing so creates a different level of intention and opportunity for
growth. Do you want to become a better communicator because you hope to become more
persuasive, expand your influence, form connections, or strengthen relationships? If you are
still unsure what you would like to accomplish in the mentoring program, take a moment to
envision where (or who) you would like to be in three to five years. Ask yourself what it is about
that future version of yourself that appeals to you—are you more successful, more confident,
more influential? Understanding what is driving you will help you figure out what to focus on
and how to steer your mentoring experience. 

Communicate your needs. Once you pinpoint your underlying drivers, the next step is to
communicate them clearly to your mentor. Be specific about what you want to achieve and how
you would like your mentor to help. If all you know is that you want to be more successful or
feel more accomplished, don’t be afraid to ask your mentor to help you figure out what that
means and where to start. Establishing what you hope to gain provides a starting point to help
you and your mentor chart different potential paths. The more you clarify your goals and
communicate your needs, the more effective your mentor (and you) can be. 

Ask questions. Effective Mentees ask questions—and thoughtfully consider the answers. Ask
your mentor questions about business processes or skills you want to master, challenges you
want to overcome, and experiences you want to gain. Ask them questions even when the
answer seems obvious or when you already have an idea or set view of things. Asking questions
opens the door for new ideas and perspectives, which is a good thing when you are looking to
develop and grow. The mentoring relationship provides a safe space. Take advantage of that
open forum and unfettered access to the views of a seasoned, experienced mentor. 

January Mentoring Minute
Becoming a More Effective Mentee 

Kim Wheeler, Writer & Editor for The Training Connection         
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https://sdakdot.csod.com/samldefault.aspx?returnurl=%252fDeepLink%252fProcessRedirect.aspx%253fmodule%253dlaunchtraining%2526lo%253dc0540d9f-d90c-4a45-a574-bb2b7ee6aa3f


Welcome and accept feedback. Being an effective recipient of feedback is key to being an
effective Mentee. In fact, the ability to receive—and actively seek— feedback is key to being
successful in any role. Unfortunately, it can be difficult to accept feedback that is less than a
raving endorsement of how we would like others to see us. Even when we ask for it,
constructive criticism can generate internal resistance that leads us to push the feedback away.
In their book “Thanks for the Feedback: The Science and Art of Receiving Feedback Well,”
authors Douglas Stone and Sheila Heen urge readers to focus on cultivating a “pull attitude”
toward feedback. They write, “Creating pull is about mastering the skills required to drive our
own learning; it’s about how to recognize and manage our resistance, how to engage in
feedback conversations with confidence and curiosity….” Ask for your mentor’s feedback and be
ready to consider it fully—what makes sense about it, what seems worth trying, what might they
be right about, and how could you apply it? If you struggle to accept feedback despite your best
efforts, this may be an important area to focus on during the program. “Thanks for the
Feedback” and other books on the topic can be a great starting point for mentoring
conversations and work around this crucial skill. 

Be grateful. Countless studies have shown that gratitude can change our brains, our lives, and
our very selves. Showing appreciation can lead to deeper connections, increase prosocial
behavior, improve self-esteem, and enhance mental strength. These gains align with successful,
effective mentoring. We all have the capacity to cultivate gratitude and focus on what we
already have, not just what we are striving for. Be grateful for your mentor’s time, advice,
feedback, and suggestions. Be grateful for stretch assignments and networking opportunities.
Be grateful for mistakes that enable learning, challenges that facilitate growth, and the
achievement of goals, big and small. In each mentoring activity, look for opportunities to feel
gratitude and express appreciation.

This article is reprinted with the permission of The Training Connection.

UPCOMING MENTORING EVENTS:
Executive Team Meeting

March 27, 2024, from 1 – 5 p.m. (CT) 
DOT Commission Room

DOT Commission Meeting
March 28, 2024, from 9 a.m. – 12 p.m. (CT) 
DOT Training Room B-17

Make Time for Mentoring!

January Mentoring Minute Continued...   
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https://sdakdot.csod.com/samldefault.aspx?returnurl=%252fDeepLink%252fProcessRedirect.aspx%253fmodule%253dlaunchtraining%2526lo%253dc0540d9f-d90c-4a45-a574-bb2b7ee6aa3f
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SDDOT Crews Assist NDOT:

Thank you to our SDDOT operations staff from the Pierre and Rapid City Regions who traveled
to Nebraska to assist with storm clean-up! An emergency declaration allowed the state of
Nebraska to seek assistance from South Dakota through the Emergency Management
Assistance Compact (EMAC). As a result, Nebraska received two truck-mounted blowers and
two loader blowers as well as crew support, to supplement crews from the Nebraska
Department of Transportation (NDOT), who have worked non-stop to reopen highways and
local roads. Nebraska Governor Jim Pillen shared his appreciation in the aftermath of the
severe winter storm.
 

“The partnership with South Dakota through the EMAC allows us to attack those sections of
highway that remain closed at this time,” said Gov. Jim Pillen. “We appreciate the assistance
from South Dakota as well as the coordinated efforts of our state and local agencies. They have
been working around the clock to ensure public safety, while mitigating the impact on our
farmers, ranchers, and businesses, as much as possible.” 

Pictured are SDDOT crews in action in Nebraska; as well as a video produced by Luke Neville,
Lead Highway Maintenance worker, Philip.

Video by Luke Neville

One of the Kudos Board posts from Jason Humphrey, 
Pierre Region Engineer thanking staff  . . . 

https://stateofsouthdakota.sharepoint.com/:v:/s/dotext/dsd/Com/EadpOSsnV5FEnactKbx7uaABVrNjfHKUkEzlMDgjPzktXQ?e=MCTPag
https://stateofsouthdakota.sharepoint.com/:v:/s/dotext/dsd/Com/EadpOSsnV5FEnactKbx7uaABVrNjfHKUkEzlMDgjPzktXQ?e=MCTPag
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TLN COURSES

AGC COURSES

NHI COURSES

Roundabout Planning, Analysis, and Design Workshop
Jan. 31 – Feb. 1 | 10 a.m. – 5 p.m. | Pierre
SD Asphalt Conference
Feb. 14-15 | 8 a.m. – 5 p.m. | Chamberlain

NHI 134077: Contract Administration Core Curriculum
Feb. 14-15 | 8 a.m. – 5 p.m. | Pierre
NHI 380032A: Roadside Safety Design
Apr. 16-18 | 8 a.m. – 5 p.m. | Rapid City
NHI 130053 Bridge Inspection Refresher Training
Apr. 16-18 | 8 a.m. – 5 p.m. | Sioux Falls

TLN: An Industry Update on Cutting Edges & Systems
Jan. 12 | 10 – 11 a.m. | Zoom
Documentation for Construction Delays
Jan. 16 | 9:30 – 11:30 a.m. | Zoom
Documentation for Construction Damages
Jan. 23 | 9:30 – 11:30 a.m. | Zoom
Transferring Knowledge Before it Walks Out the Door
Jan. 30 | 9:30 – 11:30 a.m. | Zoom
Construction Field Inspection/Admin
Jan. 31 | 8:30 – 10:30 a.m. | Zoom
Mastering the Art of Highly Effective Human-Centered Meetings
Feb. 22 | 9:30 - 11:30 a.m. | Zoom
Retention & Recruitment Roundtable
Mar. 7 | 9:30 – 11:30 a.m. | Zoom

AGC: Traffic Control Supervisor
Jan. 30-31 | 8 a.m. – 5 p.m. | Sioux Falls 
Feb. 1-2 | 8 a.m. – 5 p.m. | Sioux Falls 
Feb. 8-9 | 8 a.m. – 5 p.m. Rapid City 
SD Transportation Construction Industry Summit
Feb. 28-29 | 12 - 5 p.m. and 8 a.m. - 12 p.m. | Chamberlain

https://www.access-board.gov/news/2023/09/15/u-s-access-board-releases-training-videos-on-public-right-of-way-accessibility-guidelines/
https://sdlearn.csod.com/login/render.aspx?id=defaultclp&ReturnUrl=https%3a%2f%2fsdlearn.csod.com%2fDeepLink%2fProcessRedirect.aspx%3fmodule%3dlodetails%26lo%3d72ca663b-20a6-459c-b290-9a7a7afa0447
https://www.sdstate.edu/jerome-j-lohr-engineering/sd-local-transportation-assistance-program/asphalt-conference-registration
https://www.nhi.fhwa.dot.gov/course-search?tab=0&key=134077&sf=0&course_no=134077&session_info=0
https://www.nhi.fhwa.dot.gov/course-search?tab=0&key=380032&sf=0&course_no=380032A&session_info=0
https://www.nhi.fhwa.dot.gov/course-search?tab=0&key=130053&res=1
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://tln.learnflex.net/include/login.asp?url=/users/index.asp
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://sdlearn.csod.com/DeepLink/ProcessRedirect.aspx?module=lodetails&lo=72ca663b-20a6-459c-b290-9a7a7afa0447
https://www.sdagc.org/calendar_month.asp
https://www.sdagc.org/ev_calendar_day.asp?date=2/28/2024&eventid=304


Dean VanDeWiele (right), Pierre Area Engineer,
celebrated 30 years of service with the SDDOT
recently. Dean is pictured receiving his longevity
plaque and pin from Jason Humphrey, Pierre
Region Engineer.

SDDOT Employee News and Updates
January 2024 Longevity:

Jenny Boehm, Transportation Specialist I – 25 years (Central Office – Air/Rail/Transit)
Darin Hodges, Concrete Engineer – 25 years (Central Office – Materials & Surfacing)
Shelley Larson, Senior Road Design Manager – 25 years (Pierre Region)
Dean VanDeWiele, Area Engineer – 30 years (Pierre Region)
Steve Johnson, Program Manager – 40 years (Central Office – Bridge Design)
Mike Carlson, Area Engineer – 40 years (Rapid City Area) 
Pete Longman, Consultant Management Engineer – 30 years (Road Design/Sioux Falls)
Joel Aeschbacher, Project Technician – 40 years (Winner Area)
Vance Martin, Region Design Engineer – 20 years (Pierre Region)
Scott Fuerst, Program Assistant II – 35 years (Central Office – Project Development)
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Pete Longman, Consultant Management Engineer,
Road Design/Sioux Falls, received his 30-year plaque
and pin from Jacob Rosecky, Road Design Consultant
Management Supervisor.



SDDOT Employee News and Updates
C O N N E C T I N G  T H E  D O T S  |  J A N U A R Y  2 0 2 4 |  P A G E  1 3

Brad Tisdall (left), Rapid City Equipment
Technician,  celebrated 25 years of service with the
SDDOT recently.  
 

Brad is pictured receiving his longevity pin from Rapid
City Shop Foreman, AJ Hatch.  

Congratulations to Jason Humphrey, Pierre Region Engineer, on
earning the status of “first-time grandpa”. 

Kamryn Rose was born on Dec. 27, 2023, weighing 6 lbs. 10 oz. and
19.5 inches long!

Darin Hodges, Concrete Engineer, Central Office
Materials and Surfacing, received his 25-year pin from
Tom Grannes, Materials Engineer Manager.

Shelley Larson, Senior Road Design Manager, Pierre
Region, received her 25-year longevity pin from Jason
Humprhey, Pierre Region Engineer.



SDDOT Employee News and Updates - Retirements
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Warren Ice’s last day with the SDDOT was Jan.
8, 2024. Warren worked for the SDDOT for 37
years. Warren was a Computer Applications
Engineer in the Road Design Office. 

Warren is pictured with his proclamation from
Governor Noem recognizing his 37 years of
service to the State of South Dakota.    

Patty Raugutt’s last day with the SDDOT was Jan. 8,
2024. Patty worked for the SDDOT for 52 years. Patty
was an Accounting Assistant for the Aberdeen Region. 

Patty is pictured with her proclamation from Governor
Noem recognizing her 52 years of service; and receiving
her plaque from Mark Peterson, Aberdeen Region
Engineer.



Mr. Secretary, 

I just want to share a short note with you and the appreciation I have for your DOT staff. The
roads from Pierre to Sisseton were being well taken care of/groomed, if you will, and I
appreciate the hard work your team does to keep our roads passable during these winter
months; it is greatly appreciated. 

The Sisseton DOT team has also been very kind and courteous to me, Brian Chase has been
very helpful.

Just a couple short notes of appreciation to members of the DOT team. 

Thank you, Secretary. 

SDDOT Employee News and Updates - New Hires:
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January New Hires: 
Robert DeGeest - Lead Highway Maintenance Worker - Faulkton
Zane Schlabach -  Highway Construction Project Engineer - Pierre
Sandiele Bras De Silva - Region Design Engineer - Sioux Falls
Corina Kocer - Asset Mapping & Transfer Specialist - Bison
Clayton Koop - Pavement Coring Lab Tech - Pierre
Amir Bajramovic - Region Design Engineer - Sioux Falls
Chad Schons - Equipment Technician - Sioux Falls
Matthew Martin - Highway Maintenance Worker - Mitchell
Marty Moody - Highway Maintenance Worker - Mitchell
Jason Stricherz - Highway Maintenance Worker - Faulkton
Darrell Utter - Geotechnical Construction Engineer - Pierre
Matt Kadinger - Highway Maintenance Worker - Clark

A Thank You Note from Cabinet Secretary David Flute

David Flute · Cabinet Secretary
SD DEPARTMENT OF TRIBAL RELATIONS
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Transit Day at the Capitol and Legislative Dinner 
with River Cities Public Transit (RCPT)

Sympathy is extended to co-workers, family, and friends of Bill Metzger,
Lead Maintenance Worker, Plankinton. Bill passed away on Friday, Jan.
5, 2024. A celebration of Bill’s life was held on Jan. 10, 2024, at the
Plankington Street Bar and Grille. For nearly two decades, Bill dedicated
his life to SDDOT, tirelessly working to ensure the safety of travelers on
our highways. 

In addition to visiting local elementary schools to promote winter safety,
Bill also participated in Don’t Crowd the Plow video campaigns for SDDOT
and DPS! View the videos in the links below.

https://www.youtube.com/watch?v=2REdwUuyjJU 
https://www.youtube.com/watch?v=EPPkuYESO9I 

Sympathy is extended to Ron High Bear, Brookings Project
Technician, whose father passed away in December. 

Terry High Bear, Sr. of Brookings, SD (and formerly of Eagle Butte)
passed away on Friday, Dec. 22, 2023. 

A funeral service was held on Dec. 29, 2023, at the CRST Bingo Hall,
with burial at St. Paul's Episcopal Cemetery, in LaPlant.

In Sympathy:

https://www.youtube.com/watch?v=2REdwUuyjJU
https://www.youtube.com/watch?v=EPPkuYESO9I
https://www.youtube.com/watch?v=EPPkuYESO9I

